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COLLEGIATE RELIGIOUS SURVEY

Two reasons for this survey:

1.

2.

University or School

1.

2.

We are interested in finding the religious trends on cam-

pus.
We would like to find the students who are interested in

a personal relationship with Chricst.

Sex Male Female

Class freshman sophomore junior
senior _ grad

What is your major

Liberal Arts _______ Engineering
Education ______ Businecss
Law Agriculture
______ Fine Arts Social Science
________ Medicine _ Science
Math Nursing
Other Undecided
Ar=s you now, or have you ever been a member of any reli-
gious group or church? _ yes _ no
used to be in process of joining

Would you care to give the name of this group, denomina-
tion or church?

_____not a member _______ Church of Christ
_______ Assembly of God ________ Congregational
B Baptist Episcopal
_ Buddist Hindu
Christian _______ Independent Christian
Presbyterian Islam
] Reformed ~_ Roman Catholic
~ Christian Science Seventh Day Adventist
Jewish Lutheran
LDS ________ Morman
— Methodist Nazarene
Other

If asked to explain your philosophy of life, would your
answer be? definite vague none

To what extent could you honestly say you live accord-
ing to your philosophy of life?
__ all of the time ____most of the time

some of the time seldom

—



10.

11.

12.

13.

14.

15.

This

on four more points.

161

What, in your opinion, is the basic problem of man
(humanity)?

intolerance lack of education
racism religion
~ poverty _ environment
war self -centeredness
_______ economics ________politics
sin other

Does your philosophy of life include a solution for the
basic problem of man? yes no

Do you believe in a God who is both infinite and per-
sonal? yes no

Have you ever seriously read through the New Testament?
yes no more than half
less than half

Who, in your opinion, is Jesus Christ?

_ philosopher Son of God, God-Man
teacher founder of church
_______ prophet ______ myth
other nct sure

don't know philosophical idea

How have you come to this understandirg?

_____ Bible __ religious education
personal study secular education
_ friends _______ pastor
books

In your opinion, how does one become a Christian?
believe in Christ as personal savior
understand and follow teachings of Christ
hold personal convictions

join a church

live a good life

believe in Bible

baptism

reared or born one

If you could know God personally, would you be inter-

ested?

yes no unsure

We would, however, like your opinion
Do you have some more time?

ends the survey.
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INTERVIEW SCHEDULE--CAMPUS CRUSADE FOR CHRIST

I. General Background

(o RVLRN - S VRN O I

What is your birthdate?

What is your hometown?

What 1s your marital status?

Have you ever been previously married?

What is your highest educational achievement?
If you attended college, what was ycur major
field of study?

7. What religious preference do you have?

8. How long have you been a Christian?

9. How long have you been in Campus Crusade? How
long have you been on staff?

10. What is your staff title?

11. 1Is Lubbock your first staff placement? If not,
where were your previous placements? Why did
you leave?

II. The Work Structure

l. How is the work divided up? Who makes assign-
ments?

2. Do you have any particular things to accomplicsh
in your work?

3. What kinds of activities compose your work week?
How much time is spent in each activity?

4, In terms of the content (activities, etc.) of
your work, how does your work compare to that of
the other staff members? To other staff members
on other campuses?

5. How do your work techniques compare to those of
the other staff members? To other staff members
on other campuses?

III. Work Complex

1. In what way are your activities affiliated with
churches in the Lubbock area?

2. What, if any, political issues do you get
involved with in the community? On campus?

3. What community functions do you participate in
as part of your job? What campus functions?

4. Is there a particular area or territory that you

are required to cover in your job? Are you
restricted to a certain area?
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5. I understand that in the course of your jok, you
may move from one place to another. What proce-
dure is involved in this move? Who makes the
decision? Do you have a choice? 1Is there a
standard time to be spent in one place?

IV. The Economic Complex

1. It is my understanding that your living expenses
are provided for through support from various
people. How do you go about getting this sup-
port? How often must support be obtained?

2. Is there a desired amount of support?

3. What happens if an adequate amount of support is
not obtained?

4. Are there other than monetary rewards involved
in your work?

5. How do you feel about this manner of payment?

6. Are there any services supplied free to you?

V. Status and Authority System

1. Wwhat instances in the course of your job place
you in an authority relationsnip with someone
else?

2. What kinds of leadership positicns are there in
Campus Crusade? How do you get to be a leader?

3. Who makes the decision as to who goes on staf:f?

4. Whom do you go to when you are confronted with
an occupational problem? Whom do you go to with
a personal prcblem?

5. What is the official title of your immediate
superior?

VI. Teaching and Learning

1. How did you learn the skills required in your
job?

2. %ho taught you the necessary skills? 1In what
way was he qualified to teach you?

3. If you were training a new staff member, what
things would you show or tell him that you have
learned through experience which would enable
him to do his job better?

4. How does your immediate superior communicate
with you?

5. How do you feel about the supervision?

6. How do you feel about the method of training?
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VII. Systems of Control

l. Are there any attitudes of right and wrong which
are associated with your job?

2. How is unacceptable behavior dealt with?

3. Are there any evangelistic skills which are used
by all the staff?

VIII. The Career

1. At what point in your life did you make the deci-
sion to go on staff?

2. What influenced your decision to go on staff?

3. Was your decision to go on staff your first
choice in regard to an occupational career?

4. Would you choose this occupation again if you
had it to do over? Wwhy?

5. 1If you had to interview a person who wanted to
go on staff, what qualities would you look for
in the applicant?

6. If you interview a prospective staff member,
what aspects of your job would you emphasize?

7. What do you see as being the main aspect of your
job?

8. How does a person go about getting on staff?

Mobility

9. Since you have been on staff, have you ever

thought about leaving? Why?
10. How does a person earn a higher position within
Campus Crusade? What factors can assist him?
11. 1Is there any way one can be taken off staff?
How?
IX. Work and the Self

1. What qualifications must be met in order to get
on staff?

2. What kind of personality do you feel is neces-
sary for your job?

3. Does Campus Crusade select persons of a specific
personality type for a position on staff? what
type?

4. Does Campus Crusade try to mold new staff mem-
bers into a certain personality type?

5. Have you ever hidden the fact that you are a mem-
ber of Crusade staff? 1If so, for what reasons?

6. Do you feel you must always act in a certain way

to keep up your job image?
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X. Miscellaneous

1.

10.
11.

12.
13.

14.

15.

16.

Do you think the public is adequately informed

in regard to the work you do?

To what extent is there a feeling of brotherhood

among the staff?

How long do you plan to remain in your present

occupation?

Is there anything else you would like to mention

about being on staff or the problems you face?

Have I left out anything in the questions which

you think would be beneficial to my study?

What does discipleship mean? (The researcher

hands each of the staff an index card and asks

them to explain this term.)

Do people give you information about possible

contacts tc make?

a. How essential is this information to you in
carrying out your work? Very important;
important; don't know; not so important; uce-
less.

b. How is this information from other people
obtained? (Do you make a point to ask, or
is 1t voluntarily given?)

c. Are there any specific people who generally
provide information?

Are there any other ways in which people help

you 1in your Jjob?

Are there any ways other than thrcugh people,

that you get your information?

How do you use the information that you obtain?

To what extent do the other staff members aid

you in the performance of your work?

Do you think the public adequately appreciates

the work you do? (Probe)

Do you think college students adequately appreci-

ate the work you do?

Do you think the students are adequately or inad-

equately informed of the work you do?

a. If inadequate, what suggestions do you have
for improvement of student knowledge?

Do you think that students look on the work you

do as favorable, unfavorably, or disinterested?

a. Do you think this attitude has changed any
from the past? Explain.

Are the churches supportive of your activities.

Explain.
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XII. Evangelism, Discipleship, and Follow-up
1. What methods are used in order to carry out the
evangelistic aspect of your work?
a. Are these methods utilized by all staff mem-
bers or are they unique to you?
b. Do you use some methods more than others?
c. Which method or methods do you prefer? Wwhat
method(s) do you enjoy the least? Explain.
2. How is discipleship carried out?
3. Just what is follow-up?
a. What activities are involved in this aspect
of your work?




APPENDIX C

lé68



169

CAMPUS CRUSADE FOR CHRIST STUDY

Instructions

As an additional part of this study, there are a num-
ber of short questions requiring no more than a check (V) or
circle. Please be as straightforward as possible in answer-
ing these questions. There are no right or wrong answers to
the questions. Instead, I am simply asking for your opin-
ion.

Be assured that all answers will be kept in strict-
est confidence and that your answers will be combined with
the answers of the other staff members in order to get a
more overall picture.

Thank you for your time and cooperation.




Some jobs are more interesting and satisfying than others. 1 want *o0o know
Please read the statements found below and
circle either "Strongly Agree,” “"Agree,” Undecided," “"Disagree," etc.,

depending on how you feel about your present job.
answers.

how you feel about your job.

GENERAL JOB SATISFACTION

ments.

10.

11.

12,

There are no right

Strongly
Agree Undecided Disajr-= Disagree

I would simply like your hohest opinion on each one of the state-

Strongly

Agree
My job ics like a hobby to
me . SA
My job is usually inter-
esting enough to keep me
from getting bored. SA
1t seems that my friends
are more interested in
their jobs. SA
I consider my job rather
pleasant. SA
I enjoy my work more than
my leisure time. SA
1 am often bored with my
job. SA
1 feel fairly satisfied
with my job. SA
Most of the time I have to
force myself to go to campus. SA
Some of the time I have to
force myself to go to campus. SA
1 feel that my job is no
more interesting than others
I could get. SA
1 have to force myself to
approach people at random
and "share®™ with them. SA
1 feel that 1 am happier in
my work than most other
people. SA

6] D
v D
U D
0 D
U D
U D
U {
U D
U {
U D
U D
] D

SD

SD

SD

SD

SD

SD

SD

SO

SD

SD

SD
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13.

l4.

15.

l6.

17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

28.

29.

Most days 1 am enthusiastic
about my work.

tEach day of work seems like
it wi1ll never end.

I like my job better than
the average worker does.

My job is pretty uninterest-
ing.

1 find enjoyment in my work.

1 am disappointed that 1
ever took this job.

My job provides me with an
adeguate economic security.

My work gives me a sense of
accomplishment.

1 feel that my opportunities
for advancement in this job
are somewhat limited.

My boss doesn't supervise
enough.

My boss adequately acknowl-
edges the good work that 1
do.

For the most part, 1 am left
on my own.

Being a staff member inter-
feres with my personal life
(marriage, dating).

The other staff members do
their share of the work.

The other staff members are
easy to get along with.

1 feel that 1 am as capable
as anyone to do this work.

I am satisfied with the work
habits of my fellow staff

members.

Strongly Strongly
Agree Agree Undecided Disagree Disagree
SA A 0 ) SD
SA A U U SD
SA A U D SD
SA A U D SD
SA A U U SD
SA A U P SD
SA A 4] D SD
Sa A U 1)) SD
SA A V) D SD
Sa A 4] n SD
SA A U r SD
SA A U D SD
SA A U D SD
SA A U D SD
SA A U D SD
SA A U D SD
SA A v o b
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Strongly Strongly
Agree Agree Undecided Disajree Disagree
30. One thing 1 like about my
work is the feeling that
comes from helping people. SA A 4] r SC

31. 1 enjoy ~"sharing™ with people
1 don't know. SA a (¢] 0 SD

32. 1 am frequently apprehensive
about "sharing®™ with people. SA A 4] D SD

33. 1 feel my formal training

has been adequate to perform

the duties of my job. SA A 4] D SO
34. 1 feel my on-the-job training

has been adequate to perform

the duties of my job. SA A 4] D SD
35. 1 feel like a failure when

someone 1 “share®" with does
not pray to receive Christ. SA A 4] D SD

Based on a year's working period, would you indicate the percentage of time
you are engaged in each of the following categories of your job.

Mandatory meetings

Appointments

Desk work (filing reports, other paper work)

Training activities (on-the-job)

Training activities (formal)

"Sharing™ rahdomly

Discipleship

Follow-up

Quiet time

Retreats

Other (please specify)

Total = 100%
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